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(2) 1 TSRtrft, 2006 ^ FtT^UHT m^nr | 

2 S Hi^lR4T ^ fel^TT if fepl — 

0 ) sfto 34 ^■m ft feuT^ftfeuiufef^^^ tt 

(2} ^ T*w*\ : 

Ci) Tff ETltffU IFUlf Ut **n*r! f^TT UT1 ^ ’UU (t 1 * 1*fi ^ 

UJ'*Nllfl <H4|ftr1 ^ fafwff TTlftltT ffa $ ; 

(ii) o'hPkTUT qifyrfl 3TEWT R^$flf ^ miHtu ^WFHT^f 

fe*f Uflf t; 

(iii) ^ «iRkihT uft ^qi<il«n 

(tv) fstm 'jwr 3r^ftuu> f^rftr £ ten ^rai i; 

C v) «(1 VihT m, *iif«ct> STMTUft 3PtafT 3TU3RTR^ ^K1H fen ^flUl^^ *qfe 

*ft Yllffe ^ fei* fern UT ^inn four ^RfT’t; 

(vi) ^ ’^fT 3FjW*1T Uipf mT Ti^ $?, q>q?i "3^ oqfeiqf Uft o< 3 ^ "4 

TRTR ^ W^\ MR f^T TO 
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THE GAZETTE OF INDIA; EXTRAOi^DtH^RY 


SPAJtl-U—S e^.^ 1>T 


(vit) q7 tH Tf^T 4 WJJU W 

(viii) 

s^i tt4 4 ^ 1*1^41 4 uTert et^hi 4fer?W 4 

ferr 4 i 

*7 ffHmitf - R 4 a«ti 3RJSJT 34ferT ^T 4" 

(1) r> ^N^T^T^TR n ^ ^rfH^ I -f F 

3tt44t ferr ^m ^ frm4 41 jmJhh £ toj ^4 

"faVfa 4rR'\ 3Tfft 4 tTT fe4l 3RT M ^T 4?R ^4 11 

(2) ^ ^4*iiM % 4*f? 4 4{Hhh" 4 smq o^h 4?f mn 

4 ^ 41^4^4 ?RI 1 *Hej/|, 2006 ^1 3R*RT WTtT^ 

4 ^ (3-tzrt 4^n 41 <4 4^rf4rr^ 4 trttft) y? 

m- fe# tFf to^t 4 4, 41 1 2006 fMftr 4 

UMH^Rd OT^T3T^T?r^^cir^4?l4cfT4^T^feH^T 

4lTT^^TI^r4 3rf^FF 
"4N^T 4 cHMH" 4 fefct ^ % f^TT 
W <SrlHHH 41 ^FFl HRT 4 yrdPH^Rd WofT 

1441 h^?tt ^ yr wihnsI ?$4 m 4t 144?r 4 ^t 4 ?J4 ^ 

3T2T^T^ 4hi 41 HHrir 4* ^lt7rT r^i Fin I, ^iFhpi ^1 j 11 I 

(3) "4t^T 4^W 4 3TT7FT (i) Tft^r TJ^T 4 tR, (ii) ^ %R q? f4n 

stt4 cimi t TF t t4 4tFT EP^TT (Hi) s^=r ^TR fc*fi : ^n4 ofmi 

3*7^ FRif Httt + 536 (1982 = 100) % 44ft m fer ^th 

^T^TFiri4rR4^l 

<4) mh 3^41% wr 2 4^TfecTl44t4r^/^%^m4 '41^ 
cjcHVIH'" 4 3T1¥F7 3*T ^rR^R 4 | ftwFT WT 3 4^% 
TTFR f^RTT w4l 

(5) "4?r ts 4 4 r m m^i wr 4r tor 5 4 14j 4q t4ft 
4?Fr 4’sT 4 3ii^k<i 4tft 4 ^ i 

(6) 1t 4f ^tM lT ^-^llfeT j 

(7) mq 3Fppt% wr 2 4 ^rriferT feft 41 ^ 4> 44^ 4 "44rto 
4 ch 4t4" ^r ?n?ypT tor 5 crar 6 4 f4fe 4?pmR *rr ^ ^ % 
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^ t, ^mr{ fo 3*r ^ % fte srft 
^ ter-tet wilier ?wr Tte ^cr 3isrt ^rttr 3#t?j^i?f ^ 
tetfRFf 1 

(8) wlfer #r ^rt 4 <^ch" ^ 3nw w ^tr ^ bVtt tefc 

^cR «fe ?RT RF^ ^cR % ' 3 lfc$ R fen RRT T TT^ 
fcfa %H 3Tlft ^faTT IV-rfl 3R^ WIT^T^^rR ^IPhti ^pt^l 

tWw <JtHHH' 4 ^T 4>4dlM % ijte $ ^cR^T * 

cR*ri’tette’teRR *f ftte ^cr ^ i 

(9) "wite^teteff 11 w 

4tR+lfe ^?R 3T2RT ir^,F.jft+3^T% OTT % <3rMHM *f TJR ^cR ^ ^ 

te^ ^ ter ^iht wlte itftei ^ *rai s ^ti Vt, *ft ?rite 

*i 

# 

4, Jrf-WH-^ ^ppil #T 2 ^ aRwfgfl ife^w 

RF£ ^rR #5 TWT ite ter 3FRT teRR ^T ^RR 5 rRT 6 % wtf ten 

' J ll^ l ll I 


5. ^FFf 3^# $ &FT 3f7?W- ^ Iwfi ^ 3RM £fc Mf ^ 

Wf^>T Rtt fer iRRKt Pi^qn ^ RF£ wf flf^tT ^TF ^ STtRI ^rR HRT 
*fteii 


fiT ^R qi'te’l ^cRRH ^ 3FHt 3RR) *TT ^t 

tRSj ^K ferT (R) 3RR ^rFRR *f ^fR <HIS< U » ^iRT 

tR 5, ^1^1 ^?R TJM W te^RT "5RRI ^ I 

1*T% 3RSRT ^ *ft fc ftp # TTTTTRt ^ ^ ^x|k) ^ 1/1/2006 cfflT 

H<;l^ta> ^dHHH % 3nfc % ^K IJ 1 ^RK3[ tr R PihhI ^S - 3tf^JjRT % 

^ft mO<a ^T^RT ^TR^IR «ai 4 kn ^ ^4^1 i<l H*vl?iTrii RT^SI^FT *H\\k 

cn^t« ^ ^Tfilte - ^R ^T[ ^T ^cwrr ^ I 

m*c)<r)ivfl - ^r iH'M^H ^5 % ^ifl 4 id hI^i «i5iw ^T - [q^r^M 

hI^i 4rMHn ^ hihH teT I 


W*£& 7 V J2' 3^tterwteRT 1 2006 ^ 




— THE GAZETTE OF [NDIA: EXTRAORDINARY [Part H—See. 3fttl 

HPI ^ Ft 1 ^ W ^TF^ft^R 

Sm Ft W ^ ^ ^ MRTdftrT Fto '3TM ft, 3^ mttm T 

■<J(H 4 Ft 4dd Hlkl <M«1 W^nTd St»fi I 

ifa<e?qpfw3- ^Ft e|jpl «hli ^ etJ*talA ^ ^iih-ii t4sni T mc^ 2 f^PRT 1313 

(tt^ 3TT7 22) V\ 3F^ f=RFT *TT ^ ^ % 

^d r l<1 <^<*M f^FFf % TRt^FT % f-iql^n 3T1VR *TT ^THTT^T ^PTfTT^R 
SfR frot d*T % 4 F^T M'HH % tfirvla dt^l ^trRHH 

w ^ ^riwi ^dr $ ftf w f^rfd 3 3*m am\k*b m 
iT'Hr ^TT ^ 4)^1 <WlHM % 4 Srfef ^ fTO 3WT 

<i?m j 5tt ftFifad 3 ?ra? sti^i ^ui^nj^qiu 

TFrir RF FRHN7 ’RT ^T RF ^tpT» Ft, I^TF "Ft FTFJ^ 

F^ % TFR feft 4 3TT^T % 3FJFR T^lf^Rd ^ 

RFSrfVd^dll 

6. W v«fd- 

(1) 5^m5%R^%^d^d x|tH^[dd*rH rdrUd^T^^HWt^^TFNf^ 

dVi**i £ 3Tft RF Iq^rn 3*7 f^PPT (2) *f qfy|rr 3rf^n>TTt % 

TO $H f^TO W^lfclcl % rfa RTF % R?Td ^TFf Rlftv 3FRT1 

W r^rr 4hhrth frtrffcr drffa fen ?ft mv^ 

wHVrT iw dlT^ % UflMVH ^ rfa RIF ^P? rf^ M^dHJ TOT FRT | 

fe- 

(i) 33 R RR t?F 4>4dlfl 3R RT 3fl^T % U *(ftjd FlR Rt RKfe 

*f w ^ wf^riV^fet tt irr a^r 

Ft I ^ 4Fd *4dlA HK<1 4f ’BRT^ 

wt ^r to ^ nrfe % #r w ^ 

rf^T 

(ii) ^Fi^ti^T +4dl^ 1 ^TTOt, 2006 iHHPdd Ft rft ^ ^ WT 

^ ci'kH riKlia % y^ffte FNt Wt a i<t^a % Ft dt 

W 3ff^ ^tT 4 l^FT m % rfrr HfCld 3T^T TVl^+an fel'FF^ ^ 


(2) tqq^rn ^t tie'll ^ «n+iqi^l F"RT 3FT^ qiiql^q sr^^3 ^t il I 
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(3) 3FR Kl ^Sf ftiftdri fqqK?*J ^-tTOT 1 % 3T^(TT f#«rifeT 

Him i(Sl flm 7ft W FH fePIT «ii^*ii 1% ^1# *T^? 4 ci*i*iii ERT 7iit*lrT Fl# 

l w&ti, 2006 

tawni 

(4) 'TOW ts^n t ni 1# ^ian ^TTI 

^teJ- 1 sfrr 

3|t ^ ^ *1*1 iRt #> <fiH u l *tal*jW ^R faj ^TT# % H>K U I gtfiWl, 

raWft amt ^r-^r! ami ^rraR^rr % w#f 4 £rafe ^ 
*11*11 atET ^>T f^qirn -1®! # ^T%» 4t 1RT tn^*i % ^T#f ^51 
^wfe^jR^rn 

^2- ^ft ^rfe 1 2006 *i *rc ft*™ ?t afk snro 

£raKfcr wTfcir #> afe wlfafT #tf si# #t ^ tot f^^r r# # 

*l^» 3TOt l^^lScT # #t W RH ^IIVMI f% 1 2006 # ^TT 

4*i^> ^>t E'H'tfl #t m^ks #, *ft ^*i4> snS^Ttf ^ <ni’HM^ rH, <^14 

^PIHWWT W^RTT^I mi UVllftM #fH tiA <H*h F37#f rftTOFTT 
Tifisfr ^ vihW' 41 wiiciq tt^jt frt ^t7f4*r# <^*n 'SmIaiJ 

*r>l ' j ii^[) I 

sffeJ- 1/1/2006 ^ aifarT 3mr teft 3F^ 3ITORT, # 3% 

'^d T 1 cfsi F^^Pt *HK 1 I ^ 5*1 ^ih*i #> ^ii^T I 

7* wwiflw At 1 *i dfd ^ w/Sw ir? ftdify* | i. 

(0 fern# 1 2006 otI <rrte # Tf^rfcfesr 

#7R <?T# lfl7T TnS^FT Ft# % pi*H 6 %^T f^FFt (3) % 7t?rT fTO^r ^T f^lt 

£ *JT STTT ^T TOR FiT TpFTT RR f?RT W #» ^ ftwqr ^F 

^-^P#P#WR W!T t ^T 1#Hf#rT^Ft#^ f^T# ^ ^iwrf Wm FirH, 
4 ^l*nt^ TO ftT <|t^4ftl #> ^FFT^ 3PWT 

Ft, dH*H afTRf^«t> #*H ft^TT ^l^ll 3#? ^nfer ^ # "3^% 

^rH iHltlU«i #j # tn*nl^Ran n^lmi ■tfiH'iiHi | 

W Tnft ^r vfa i M % #- 

(i) #Tin 4'& f ^n'i*iM # ^rvi Pieii^ 1/1/2006 l|#*rHifoiwtnn *i)«j^i *jpi 
#tT*T ^?t 1.86 #> rWr ^ti TOR Him *i<9pii ^j| 10 % 

^*1^ fe*IT "iivii I 
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THE GAZETTE OF INDIA; EXTRAORDINARY 


[Part 11 —Sec. 3(i) 


(ii) ^7R ?>T ^{HdH (0 % 3T^TTTT Tlf?T 

^ fit cJrM ’^cR % ^iriH 'RT feiiftrt fe^TT 

WVJTU 

Tf Cfipl ^ ctJtlrTlT^qlf ^T^fR wft 4)^1 cjcVTHM ^ "RJ 
3lf^> 3TgWT3Tf ^TT 3Tlffel ^*R ^p;*i<ef ^ “TRTf I, 3TTR 3RTTf 
^ eft ^ 3R*£fT RT ^?ftfef %R 3Tft ^ ^cFT #5 3 feftfar ^ ^T £ 
eft TRtH ^ ^TCgj^T wr^'F 3^q*OT3ft % iWi 3^ RF 
RR RPT ft <41 ’jTTRTT Mtif) fe "'(M^ ^rR sf-S! ft ftt Jlq+STTSTt ^ 

3?fW ftlft* I ft RtJT *TT3%I ^R yftl*R tJfRajfi ftrR ftftrR 

RT R^cftiVlrr Rft "^if^ J |l I Rft <FnH %■ K-iu qlci’l ( ^i^t4T ftft TFR 
ftr 4 ch R>t &4H ft RSI7HT ^TFjRT I 

ft?H #5 fttftt-4 4 3^?TC R^trafefr ft$ {1^.IT.«0J ft ftcHRuf % 
TTlTFt ft fttfel % 1FI ^ni^Sgf^T RiT PRT ft Mft^ ^tmhhT ft 
TTRt ^q^JT^Tt ^H ftTT-fj/ TRRT RTRTTI TT^7 R ftHftRRRT^ % RRfft 
ft R?M^rT ftcTRRFf ft ftfirHRFI Rft Reft^i ft 3lt?^3ft % fcu* 

SR ft ftrR ft ftR q^^uT RR ftrR ttftfRcT ft?R 

fe'^TO C^TFf HEX Ft) ftt TR RT ftftfe ft ^TRT fe 

3T J TvlT 3TTT TfcRRT 3TRRT 3TRT$TTftt RT<ft FT^UlftcT R?R RTH 'FH’Rrftfti 
WcT $ T5T ^ rT^ ^41 i^rf?T ^f =fR qic^l ^ £f>4qi<1 RiT <s41 TTWi 
? 1RT qffiiqr «l|^N ' 5 TR qqi ^ ^4^14 % «|rM %^R^t^RT 

4^RF^I 

(iii) 4 cm ^ clrl^ 5^4^ ^ el 1 !! I q|cH T "4tH % 3T^T^T 

41 ^i 4q*1HR RT T? =1rl’i 4t ?]'ll I 

R7 u f 1 iRRRt % ^MsMTrH^ ^IlHi R f^R! TTT 1 1 

(H) 3R toF ^ ^?R ^ ^TM ^R/*TtTT 

w^ f rrq] ^nm Rk rt fern % 

fer 4 tR % 3^r ^TR fen W iM 'TRRTTnTf ^rR 

4^feT Tf <5RT ^T5 (^i) 4 Pifcr RR^FIT % ^T^RIT ^ f^RT 


^RTI 
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fr) 3 =t qfeiM, ^hhh] 4 fad ^fer % srfftf™ feft 

£RJ 'TFT 4 feta 4tR b(ccft hi vi qR ^ 14* nfeK % *HM^hf 

^ utati l sH 44 % fe 4?R, tifa l W % fe? fa#T 

4?H, %^fcr (SirfuMd *R wldln^Rd) ^tTT, 3TTft tWI Wl 4 
WFf tR 3?ft 3RRTF 3TFFT ^7 *(tTT/ 4?R 4? TITO dvilfafl 

fer sNt *nfe 4 4?iifan ^n 4M^ 

(^) % uw*im 1 % d^pr feffifr sfti 44 4, 

^4 ^TT ^ *7rff 4 44farT ^qfectv 3fej^fef 4 fafafa^ 4 

4rH <*l4 4 fafe £m4fefe dfdU*1 fel4 I 


(*T) fafe*IT 3jfat*ilR*if % **fe 4 r^oHI ftml Sl^d'H 

’TfTT fe! T^T t, ^T 4cR 44tfe 4?R Si4 4 (^>) % 

4> fatrffer ta>qi fa^rq tai hih4^ 4 
^jenURF 4fafT 536 (1982= 1Q0) it ^Trff % ffe 

^4-*kilfe H&'ll^ ’RtTT tkilfei 4rR 4s 4 %R fefei «t><r) 
*fnq »itai '*ri'i*u n^i 44 ni*ita[ 4^ q4 *R hai 1/1/2006 

£T£RT Pilfer ^rw <3l4 4 i^WH 44 q4 dl/tal 4 *kllfan e|ci*l fci'e) 4 
feifefeT % <Hfd5fe fe^TTI IR W 4 4<m"\ 2 ^T fefaf % 
^rrcsnc*^ wr 4 fei tptt 11 


Gwtfi- (*f) ^ V «^iM % *tw 4 4, wfilfe <3rn ai4 4 ^tH uku 4 
B^fT (fe % 3^*TR-1 TRT 4rH 4 3q^?T 45 4rH % ^1*1 

Mfer f^n ^TFpTT I rl^HR ^5RT Tlfe ^T ^1?TR fen^ITWl^^ 
^T V ^4'tifRifl ^r 4 ?r 1800^n?%4^4fR% 
4 K1.2(X>6 4MfeiW^rw4t^A^ 4 u^R* 

% fHir fswffcr 3TFTfT? 5KT 4^fT 4?ftfccT 4 ^ 

^§4f i 

(^)444^qi^n^ V q>4qRt, 414-4t.-i 4 wfcife % wtfer 
^(TiH ^ Ts 4 'M^t^n fewi 5RT 34^HNrti *ii^ 4> 
4tffr ^r: ujWw fen ^nr ?nfe w^fen % fei4 

^PFTT % ^idM 4 I^FR ^ 41 ^(?¥l*tt u l 4> ^ +1*^ "4* 

U.20064 1800 w?%-fefer% wt 4cr4s 
4tA-l 4 vm ^TTFTT 34t rl^H^TTT TOPTT 77f?T ^ll^Ud W\ l ^ 
^Rferfe 4.^-1 4 3n4%^ a V' r4^t4t?4 

4 Tfe ^ei4 3rt 4*4 % w v q4^nM *& 

^rt 4 3fet cifttddi ^ d4 ^fk wtfe4 LI.2006fe 

4-A fer^fe 4 nqf i d^wdln ^ 'V 4^4r^feM^4 
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THE GAZETTE OF INDIA; EXTRAORDINARY * 


rPAKTil— Sbc.3(i )1 


A ^^TT ^ ^-Tmt^IrT &RHH ^ ^ 

^ cTCF ^ I ^?Tt ^ WtfeT 3 tHHH *f dfiwdl, 

WhFT ^ eft, T&fft l 


fa) ^Nf fa far fa *phnfa, F*i4 

3j#rTT # i ^JR ^ nftltfFT fai *R W W ^FFfT Tlfel 
1.1,2006 fa fair #fti Wjp V qnWW f % frn? fam l^raf^T fa 
4«li?< 1J l 3 FT % 6*4itS!T(rq-*- WH fa ftR W11 


fa) fat/sfr “ 1 fa ^nf^Trf fai *ifa*l fa fawjd ’iH'^^l ^I^HICI 1 ^ ^l^lS 

% ?M '*ui\ wii^l I 


fdujuf)2 (*>)- fcfa) ^ ^ fa?H 3TFTtr ^ farafrcff % ^bHWJ 

4d^lyd feir w & ^frrr ft Ppfflff fa ^trt w fa ^r 

RF^facH fa fafR ^T PlilU^l Pl*fH 7 % (fai) (i) 3tnr (ii) % 

3TJ^T faTRT LI.2006 ffa^rfd far 3^TR 

^farR^faTjar^ 1.86 fa TJ&TT far 4 hH^^ 4 3Tlfa cTTcfa WTT 

^T % T pFT A p i lfe r *Rfar Mr ^wiri wOnd farH^H far 
TTT^T’fefacH <Hfdft%1 fafa^fann F^^f^fa ^HH U I 4^ FT 
tV*jfaf % “ihshic*!*?* ^lm fa f^RTT T FTT $ I 


/Siw/)^(^fJ- farFRlfa far ^nfa^R fa> *uh^ fa, *ki)Fr favH fafal fa farH ^T fr^rH 
fcm o LOl ,2006 ^mfenTFT Wr % ?p fa?H qfa 

1.86 % tjert fa ^IT *hT#> 7WT 5*lfa) Wft ^i<wi ^T % 

Tja^rfa igJiTfcd ^£m 7 fa? far) (i) ^flT (ii) #r ^w u l ^ 
Pitiii^n rf<l 4> ^ TfagX *|jrt ^T ^ I^RT ^tT^Ht I 

^PTFT % 3^iT ^fR 3fri^T^?T fair ^ITWI ^ #? A FT 
ft*rrfi % sn^i^sh jirh A ^i^ur 4 ^rf^r w 11 

ujuf} 3- ^ ^ t^T ddd/l, 2006 ^ Hlffe TT d? 

^?R^iT F^T^TT?tdt^ 1.1.2006 ^ 3TWT fiVllt^d 
4 ^ ^ ^ftlrT ^tF sfrFT ?WT I 

^fr ^ ^ ^^i(l wttiti 2006 ^ drte ^ 

3TWrM ^ ^ ^ U.2006 3TOI ^ FT 

% ff^rl ^TT^T WIX1 ^T S^i'iR ¥^111 


gnjro#^ 


fatffad t?T T+SIRt ^dHHIH % ^TmTTTrf^? 'RtTI WcT ^RdT 



[HFT1I—7y*F3(i)] 


'TOUsnwTi: *mm*\ 
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#ir mr 4?i)te 4m 4 3*m 4m Hfati 

A«fv^ <£■ m ^44 ^ nwt^lfl ft!# ^pft TR TJT ?t 7WT 3TTOR *R teft 

mn m <rc TOHFm to 4 mr ^ *rc*iFi4nmHf*5i 

^ 4 IVlH m ter *FTT ft 44 4 4*R ^RT Pl^fU^ W ^T te*| % 
gf^frr ^n e n^p^ ^ 4 f^n ^rurTT ?wi ytr ttbfit ^ Pi^Rn 

ten j mi 4m ^MLJfimn i 


mnw 3w*nn> qteM^ ^Ftaitef^RPifft 
4t te tern 4^51 teRF# % wh q? w ^vilftifl ter^nr 

WlHIMfl 4^ ^ I 


frm#tf- farft > * T ^gn h ^tyftfarr uiRm(^i4t ^ giftras 

flmH4frm^^4m4si4 wfl*lMl ^*lN^|l^i J l r1 4tM % 
Wtti fl M l ftfl <m4 eM I 


^gt3?PpR(1)%^^T jdH faq i yi |4q444?! frtert «lNg i 4<H^H 
4 1 ^fw6j 2006 % tpn *i*in ter % ftufl ^'iiO ^ 

qfiii 4 S^tes 4?H"JiF?T ^T75T AT 3ftr wilftm 4TTT 4® 4 ^WT 4m 

teffr 4 3¥Wi 4m 4fftte ter 4s 4 3ws*nm> wrteT^rFFTT 

ftra 4mm n>Pw i 


fewvfl 8- <h'4wfl 1 ^fwO, 2006 ter w?T^T'?nr?i' -sftr 

^ <«%! tf'tq Mttnftel 4 sj^'RTftrite qteltetf 4 a?te ^rift 
& amr^tei mft *rnft^te*44 3*r «t)4*nfl % 
®rf4m?T4m4>m4mitem4^»i l 3T^nftTfMtl 

fc*rv#9- m^^Rfcntef 4rmitf4*frfc I airntf, 2006 "tehtam 
4tmT w, M fir# mr ^r ^ 

3RT h^Ihh4 stM m4 % tej ^TT TN>? *m* 5U XR H)H<?if 4 Nt*n 
tiftwH w?r m4 4> tej wjRfl'in 4mnr*rm74'$ i J m^r^nr uiPfo'in 
4m, ^iritte 4m 4rmr 4 tjft ter 4r tete 4> tej ?nter ten 
m 41 2006 # nr m% $n4^m 3^^ te^sAte 

4ni ftW^TOinRn'm ^rFT^lIM m4 L ^f4 L *ftte4 ^hrilfan 4m 

4m, tek^r^ter 

^ 4m af 4 4 4fli«ji^ ^ 3ter ^ 4 3 t 4S4 m> 4r terr 

^m, ter 3f5i14 n*> ^•1’^iiO ^ !TM wn ^ai I 
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THE GAZETTE QF INDIA; EXTRAORDENARY 


[Part II— Sec. 3(i)] 


’^ferT to ti 4 to#* ^ ^ 4 

4?H 3^ 45 4?H 4> *ii5 % 3 Minfin 4^f^TCI 

351 ^nd Pilfer ^dd oi^l 4 idttjftd &W I 

itf- 44 didcil 4^5T Rp*J 1 qR'w I 2006 4r 4^ ffeft 

i^id* ^ 31 H<ita1d 4 ^TTrft ^ rT^TT *h[Hy in +*f*IHl4 Wlfet 

*lrH "'H^’if 4 e|rM jitxi *tr< TfT $4ffe 1 ^FPT?t, 2006 % 3T3 

^ 3T M^l^in *\m ^ I rl^ 4*^ R^fd 4 dR<*i ^)*l^n<l ^7 4rfd 

e t> | }'llO 351 33 3T fef ^TT ^n-i 45 4 4cH % 

'Ki"!* 3^? 1 ™in< I 35 *f»Rw 4t?f 3*1 Wflld 3^ Iftfer 4 3^ 

' a ii^il rftff fedRnRid TIHf ^ 'jtn 4* 41^-1 ^ft, 3T3^> 

(3>) 3*Pw ci3[ qtw in «u»taifW 34 i^lfl 4 t 5T 33 431 quit* 33T fW 3^ 

3T4 H'Osm <^$354^ 4 WH33443T%3 I 

W ^HrK ?RT iftf % Tjt-wfc ^rlH^HH m\ Wifef 4l to 
fali 4 -! 4 ^dd % F3531T & TT3FT $14 «f[^ t 

C 1 !) qR^ c t>*H'Ik 1 tRfafpl 4> *1*13 q^Rittf qi4n)i^ % wm, 3T <S*i4 ■*i^ e r> 

4?RyM3iT7&l4 f 

(sr) feto 414 ?fa m tota ^r wftt ftorto, Ito II % few - 
1313 to 3 *r- 22) 4> Erato 4> wfe^w^r 37wfe41 wtfei 
to 4tert 4 w tofr 4 to feto ^ feiferto to 

3t^ fe4t fenr 3T 3n^flf % i 3f^ 35fej333T 413^ 

3tf33J ■3Rl43jRl ti^flKfd *|4 4dddid 4* 3T^7IT ^ <JTHI 

4<h!u^ fe^ii4 %^k u i 3^r=t4?r 

4> vti^vnI ^ ?ipj ^ 4» ^fn ^ ^ 

ill^H^dl d&l ^1 

(2) fWi 5 % pmrit % sflfft ^r fem (l) % yfe tsiito ^ ^ 
Pi^d ten w 4 ?r ^ 4 feirT fe? ^ 4 th 4 ^ cii tjjJ ^ 

% wtw j i’ c rr Rind fen ^ii^m i 


8, 1.L2066 ^ mm WJT w fogzf & ft tf As*# 

^ ajf?¥ 9?T 3^4 fiwfl 07-^ fefe ^ T^R 3pj^ ^T ^PT 'V 1 ^1 

ii5 ii 4 ?h 4 w ^nRfWm^i ^?ife t ^ 

fek^ ttttM *rrft tf ^tttt ^ i R4i ^ to 1.1.2006 ^ b?t% ^ 

Pi^Kd fe^IT I 





[<ffTII—^gg3fi>] 


mtctt vt *nVai i srararcw 


i] 


W LI.2006 3% W slR^ni %*n4 %t*n%j%4te *r?ff ^ 
wW4l %. tTRcft 4 'ft ^Ptlfrir I 44 'IR# 4, w ^ {IffMM %HHHl 4 
*JRh(^ 4! ^ 3fl4 %t ?n%3T ^TFX ^4 ^ftl^n (%H^I-fl) 4 

'JFT %R Wft Apui %R ^FTT %Rli 'TW) 44lfaw %FT 4<*Hf 4 Pwlfid 4?R 7TCT 
m v* Fn^^fenii *4 % 4>? 4 sftrar 4 41 sfti* %1 sft^FirT %h % 4ft m 44 
%1 4i^*dn eVfl* fai4 wl 4 flnftfi ft)*ji H sn^ T Tr i 

9 + ’ WwJArr %TT *4# I? Jrf^fft - filter 4?FT 3t4 if 

4?Ft 4544?R 3%cfFJlte4?H%3 ula^m fHt fa4 10% 3FI<rl ^ u l+ 
4^itfqxife*rr*nq»ir i4tR^hg4<ih fa44l^r%R44t%RNFft i^f 
44*4 5^r^tqift%*m4flEiiw^ sim4fcTT**rft i ift*4t-3 %^tfth 4, 
3wforrcr 3 % &\nm i 

*ft ^ <J^d< ^7 4%>3 4 3TT4 ^ 3^FtW ¥1 WTT % 20 yfd^lfl 4 

4feRR%R^fe%44*4 3 wt 4 <bi4<nw 3*ft4f % srt fer 

am# r 

10* T&V^far ^*TW%4 iif'/ci 1 ? ^rrr^/tf W? fwV?w - «iiPw *|j| niO^a F37 

w 01 ^ni *1% f 01 tiwlfad 4dH 5(44 6 m sfft 

*ifet>*pTw4*f4 4n^ft[ jtm^5*4%tiphcW i 4?itfti?T 4 fr 4i*hi 4 
1*1*2006 1*7*2006 qft 3* »*l*wM *ft 

*RR *fr ^rt, fosrcft w# %nqfe qft ?n&i 1 *pn£ 2006 4ft 1 

20O7%4k^ft I 

*tt 4 fa mlM % wT 4 %r #> 4 aw?ft 
«fw 4, 2O06^ft44^3^fiif|ift 1 ^01*^4, 2096%li^r*44 3ftW 
**W 4 *i^JB 4flH*flH *fl 3*fawiH 4 cR ^ % 4 I 3Ffl% £PR 10 ^ 

I 

^?i4 %3" ^'trrI 4 ^Hdft 3 to44tr4$ % ^ 

4j^ jii^ii tA ^4 m 'TT ^^4 % ^4 4f*i^ ^c*WIT <ici*i 4s 4 

¥IR %*ii ' s n^nr i , 3 ^ttt 4?r 4i 4 j wfr % ww %n*|jfis ’w rpi ^*ir 
’*BR*TT 13*1% WhT^F35«lfN 4 ?r4s4t« W#ff^R TnF%R4l4^R5r 
%FT %.4h-4 % ^|SI|«MH (WT ^ RRT * *4 3% ^ 

% R^fig ^#%^ft I 

fiwi! 7- 44 4, w % %1-wwf 4 4 ^ ^f4 % 

miMi %hhh 44 % ftw w 4 ^i^tj 3 fht 

%H Sw4 %PRR 4 ^FTR 44 %^?R ^ ^ 1W 4 TOT %R 
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[PabtD—S tec.ffi ] 


tfWif 4 4eH 4? 4 <y*m* 4rH*+M 4 % %R 

4 3tfw4^47FT4%STfe4^^4^%feT%s4feT34tTTT4^4TOT 

% *l<n*i % *ki°k ft*n ^TT wstiK W ■tfiH-rfc 3Fl^t 

10%’if’^'^K Mf^rr ^nr I 

It. i 20fl6 %ott wj4/i&r Aw mW ifcktt&rPfyfwh ^t^r 
■^^TrI «iti*iHi*i 4 *hii 4?1*T c%ii ^Tt4 ^tanr 4 3?tT 1 'Ji'ititlj 2006 % 

%t emits 4 4?R <JT% 4 rTO *ncTT £, rft dtrilfarT %R 4 

^4eiitlta 4 3^1 h®pk FmIRct f^TT > 

(i) %r 4? 4 %rr w ^ %H?ri4 4 4 tr to Rife 
%f *i? 4 n^ 4fW 1 -1.2006 %)" cTFj^ *J%7T7TlfeT *ifei 

*raF %t *Pn-fe*iH *<4 %t 5^ fen mi^n i w 4t3tt 10 
% 3Fl4 ^ u l<ft f|^5 ^ J l1t%fl %1 ’■ni^ll 3^T TO TOR malt'd *4 

warn 4 W^%FT 4 sd 4 4eR I ITT% ^-‘HTTlf^T 

few % 3T^T 4? fef *ft 4*T 4^ I ^4 %t£ 
^~HRl4 ftdq 4cR SRcti 44 *RTT 4 $t J ll rft 7(1) 

(T3), (tt) 3PH (4) 4 W ftferT %%^T fe 4 7^4, ^T 
ferr wn, Rh^kj to% t% tot mtlo %t 

TJ^T %FT 44 H^ll^ 4 tFT 4 JPHI 4 fell ^TUFTTi ferj RTOT? 

q4^r^RWR Kl.2006%tHT v ^4%^HR4fenwTr 

I 

12. 1 2006 % zi? 7tnnfi&ihjfdtnftwiKw*p: Ag*rf yf4 tt 

^nR55T^a/^p- 1 2006 4 l fer feft ^ m ^mw tft 4 

TRJ ^RT cl 1/1 ^ %t "TO T7 R TXT 4» 4l 4 TO 1 ^ ^ Rl^fl 44 JTT ^T7Tlf%T 4fH 

4 fer 4 4 ^4 w?te fer wrt 4feT> fe^ II % few 1313 (Tjerfror 

22) % T T7 7 t^> ^IHT Tfft 4tRT M fel 'ni^ii 4^TT 1% TO Hind 4 ^TFfT ^ 
l 2006 %t TO 4tfT 44 TO4 TO eTRter %t eWt TO nftlta 4 44tfer %H 

^r4 4 ^r?4 ^r fer 4 ttt i 

13, 1.1*2006 IjO' W 377% WPT v?iflf/fT *77* cJ^rf'f-Aw/f d^ilRlrT %H <o \^ 4 

4^4 %? 4 4 M**! FnHlHP^d % ^w, ferr i 

(i) 4 ?r 4 fer ^tfer 4^ <%r % 3 t4h?i?t % wt ^ 

4ro^fe, t44 10 % 3 ft4 ?r> tjpflfer fen ^nw 114 4ro 4s 4 4l^i %ft 4 

vfe ^I'^fl I 4 to 4^ 4 ^77 4cRT % ’^IciR'm v^lsid ^ 4® ^ri-i 

trTR ferr wwi ^f W=ild 4 4ro 4^ 4 i# 4 %4 R^(?i 4 ?t4 h^I *i 

^wnfen^sinFiTi rPnf4fer^r%fe%^4t w4th4544cH, t i444^i4 







[gpin-wsfi)] 




13 


'Jni |4I J(H ^ IW 

4^r ftm ^npir I 

(ii) 4 fr 4s-4 4 !* 4 + 4 fofir 4, 9 4 *mr ftlftc 

nJW* 4 wil^ 4* ptc, 4tr 4e 4 4m 3fa 4^ 4m ftw ftrai 

WTf sftr w jtot 4 siftrcr 4wn 4 t^ti ift+ 4 4m4mi ^ *rftr 4 *hhh % 
«if^n*i 80*000 wj 4 $rfferar R4rf4h fl(*feu-44 *wn r 4 *i4 ^ qi*tartl4I 4r 
™4 4 *w j|i« aftdu-44*mr^ Tiftr 85,000 toj 4 3ifiw^44h 

W- 4n-l Mftf 4 *pww *4 ftfr - TOfllf TR ^<K1H 4 fiPF# 4 faPH 
^n?nr i l =r^^ ftf?3ftT ^rfrr ^?t 40 TiftrcRT^Mti m34f 60 nftwin ^iftr 3 fi4 
ftra^444Rnpfti 


(w) * m8M4m y y^%mfai44g4444 P i | # flKi *<w*wr4 

t 

(i) HltiPiqi 4 |^ Grq^Sf 4 TlRT 4m #ft* ^41 4 4* %K'*i 

^4r f*i 4m t& *4 m 41* ft™ 7R fwt ♦ i^rrtfNn *4 (4m4 

1*9.2008444^44; 4t? 

(ii) 

44 4n*i h4 hiki *hJ[) hR 5*1 h*tvk 4 tf'H'toi 4m n*ri 

*l4 tiVllftlri * 1 $ iflg 44 I 

GO "GKIPKH 3RW 4 3TRR 1 2006 4 4m 31 3TTCT, 

2008^mm44m43raftr4frl 

/*Vw/ WT <wfiw?*W- TJ^ f^FFT, ^T 4*JF (4?R ^PFT> 1947, ^ 
4 ^t (infaffr 4m) ftm, i960 sifctei 4^r (44tfor 4m) $m, 1973, 

1986^^4^(^4#w4m)ft^ 1997%fl^R,4^fe 
3ppn^raf4cT^) % ^ ftq+fi 4t r, nw 44^41 r m» oh nwwf 'tcrpi 

rS 44 m pM*tl % 5pJ?Ti 4m fcfnqfaq faRTTOlfh 

7& afrr44 ^JutfpF* Tf^ifir, w 4 ftrm ftmf 4* *n4 m ftp# ^ 
Hiq*n*i, ^4 *n*«l 4 <Hqifen ^T ^qi t, t 4 fH R4&! 4 4 RT H RP4 

% ^i#i?t ft<raq ^ ?rt w % Wr m 

t?rt^ ftt #r ^ *ro?T 14r 4 4w fira *iht m# I 

iz warn- 

4) Pi^l 4 ! 4Rm ^4 q)4 i Mifl 4ifTRTIff 
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—hJL ft 

(fWr3^ftr4^ 

hft-it 


(1) hri f \i Trt^irPT (2) )<*1 «rn» fiHtt (3) aiftra^or, ^ (4) 

3RT arfij^FT, ^ (5) TTOHF PbNH!) 4>1rt4» l d l (6) W#l 

(7) »m#T ^r ftFHcT fdflPiqfl ^ 4WH TOJFT, (8) *TT7rte 

ftrfew fiftPrrit toih, (9) urofar tor, Rftrar 

(10)^4ir#r^r^rii^T^ faiHfri1 frilifarti 4i^H, ^fin^(ll>^R^ ? T^ri?raT 
(12) ^bk 41, (13) *rrrHfa nRq&n TO 1TWR, 

HUH4 % V t dJUH ^HHUH die) 

^5) «»l^et>i fcl-A far* fatf-ftTW TTTlWlH ^rMHI'l 3FFT ^ TWllftld ^ $, %f?HT 
dvflRlri 




*fljjjll irHHH 

^llfad TRTGRT 

1 

TR/Sr 


^'TFT 

JfV«lnn*iin 



(i) 

(2) 

(3) 

W 

(5) 

(6) 

1 

W'l 

2550-55-2660-60-3200 

-lTJST 

4440-7440 

1300 

2 

W-2 

2610-60-3150-65-3540 

-l^r 

4440-7440 

1400 

a 


2610-60-2910-65- 

3300-70-4000 

-iTR 


1600 

9 

q^-3 

2650-65*3300-70-4000 

-lw 

4440-7440 

1650 

5 

W-4 

2750-70-3800-75-4400 


5200*20200 

1300 

6 

W-5 

3050-75-3950-80-4590 

<)rn ^'l 

5200-20200 

1900 

9 

i?*MS 

3200-85-4900 

flltH 

5200*20200 

2000 























































8 

*W-7 

4000-100-6000 

9 

P4 

4300435-7000 

10 

^9 

5000-150-8000 

11 

H9 

5300-175-9000 

12 


6000-190-9800 

13 

**•12 

6500-200-10500 

14 


7450-225-11500 

15 

^f-14 

7500-250-12000 

16 

W-15 

8000-27543500 

17 

TOT 

#HTH 

8000-275-13500 (*igr 
Wjftft) 

18 

tjtr-19 

10000-325-15200 

19 

W-21 

12000-375-16500 

20 

JQR-2A 

14300400-18300 

21 

W'26 

16400-450-20000 

22 

^?T-27 

16400-450-20900 

23 

**-29 

18400-500-22400 

24 

**-30 

22400-525-24500 

25 

**-31 

22400-600-26000 

26 

**•32 

24050-650-26000 


MIWTBTtPm : 4JUNKUI 


^n*i 4®4 





^rHe-2 


%H+5-2 


4cn ^fe-2 


^?R#5'2 


^Rfe-3 


%T#?-3 




3?R$5-4 


^R#£-4 




^THfe-4 


4n-i 4**4 





5200-20200 2400 


2800 


9300-34800 4200 


9300-34800 4200 


4200 


9300-34800 4200 


9300-34800 4600 


9300-34800 4800 


9300-34800 5400 


15600-39100 5400 


15600-39100 6600 


15600-39100 7600 


37400-67000 8700 


37400-67000 S900 


37400-67000 


37400-67000 10000 


37400-67000 12000 






75500-{ 

^TR^T3 

80000 



27 i^t-33 26000 

















































































































16 


THE G AZETTE QF INDIA: EXTRAORDINARY 


ftnnFft; 

(i) wifa?T 4 ihhh ^ ^ wna ^ ^nt=mr 

feq tor Tjfe #pfrr amnr r?rt^£, tenr 33 %, 

(^h% fr^rq ^t hxmm ^4) ekt sprar w ^ umuR ten ^ttt? i 

(ii) Wlfct ^T3# 4 8000-13500/- fWZ % 4 WR V 

T^qfer aiftiBbiM ^ w$ V Tr’rofor^ *fl j^i ^ik><ui 4 ^ jrj 
fo-34540C ; ^^^ jdHftq p 

(iii) ^tMvtt ^?h tt# 3 gah i Rj ^r tfjf " u" V "a* aftr V 3 

*fl' J |pl ^H’ 1 r?) 3nWf ?P$f 3HVTT RT ^ <^N» fw^FT 

*falrFT (^ *&£) JRJ 3Fm WffifaL ^ wFwifiri I TmifeT 

Tf <vitatui ^Ksifst -i?T fell «ii*n ^ 1^14 J 

QUA - II 

Ma 1X2006 qft am |«i|»«i4 Pk|whM1 

SdH 71^4 ufafe 


^?rrfe -1 (5200-20200 ^nj) 

■ 4 L Ml. 11 - 


tJW 

ifl*i Jlf 


1,800 

5,200 

7,000 

1,900 

5,830 

7,730 

2,000 

6,460 

8,460 

2,400 

7,510 

9,910 

2,800 

8460 

11,360 


TfcTC -2 (9300-34800 t^) 


M^(F 


^cT 

4,200 

9,300 

13,500 * 

4,600 

12,540 

17,140 

4,800 

13,350 

18,150 


*tR*3 '3 (15600-39100 ^) 


04 4tM 


Td»1 ^T 4 4<1-T 


! 










































TOTnnm - 


17 


- 4 (37400-67000 Wj) 






37,400 

46,100 

8,900 

40,200 

49,100 

10,000 

43,000 

53,000 

12,000 

47,100 

59,100 




4»wlw*l ^ 4 jR(M 0 ftPlR^d %ftoj 4i Alii flirt itRfe 

(wS4) 




*iJhh 





^fRFH 

r 







taa 


a) 

(2) 

(3) 

(4) 

(5) 

(6) 

i 

3iy»prattMhi(t 

sm °r-s 

ThmI nftm 
(Tjq^l O'H’jfilfl) 

6500- 

10500 

8000- 

13500 

(4^ 

(HP*# 

TFTlftfT) 

7500- 

12000 

8000- 

13500 

q*) 

OF"*' 

Wffef) 

■ 

"i3W 

*ft.4.-3 

4300 

5400 

^PFr^q"^" 

TFiqraftflil 

oliflWT 

T^TTT 


33H^J/OQ-3 
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[f5pR6(l)M] 

% (i) ^. 1 2006 ^ 3cHHH 

.SRW 

*<1^1 % jqqnT4 ^T qKCll ^ ^ 

* 4ii ^ r||<|(a rT^j I 

* 6i<ka rR>, .*T ^ 

^^TTI 

* ^R cT^ TTt^T ^<144H 4 #TT ^T \I 

* ^,+m+> ►<+..++.■ T TT *Sfl 4^1?iirf ^>1 cii^to I 

*fr^T <JtH^H. 


fFTTCHT. 

. 

tR=TTH. 

f^+wVra*ft^RT?. 


wpfe: 

T£?R: 


& at w i 
















[*m 11-75^ 3(i)] 


Wl ; ■3TOPlK ,T r 


4Mdl 


* ^/sfacft/$*rrcK.*^A^1/4 mY.. 

^zh- . 


*(i) 1 ^Rsrct 2006 
g3TT$l 

*(li) iHH&feid 3rj¥TRTp/^IHN5i^%^^l 
1<w<?h EFtT ^3IT ^ I 

* etfl^fe^cTlTteicrail 

* ^ ^ rtlftm <m ^ ^rR ^^7 

.i 

* ...................... JTT Wain ^ nn"|<g c^> I 




H + F F++ + I + I H++ 1 I +-F + 4 + F ■ + 

TOFT.™,.. 

f^r wjWt 4 Pi^m It. 


TTTfe 

^tr; 


A rft f^rr *rm i 

4(W 3^'tJ^Tt ^nI^ 4 ! rl^T ^3* 3^1*1^ c r>IHl?1 4 ll 

# ^Nfer 1 1 M* ddiKH iwff* Mf^MHi3tt art? sr? wriwf ^ ^ 


[Ttfl U TM-VU2fl08/l/3TR^ 3TR%1 ] 
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_ THE GAZETTE OF INDIA: EXTRAORDINARY _ [Part!!—Sec. 3(i)l 

for^Nr cin-i) ffonr* 2008 %ffoj o*TRWIrH*h *TFFT 


IWT1* W fora TOT: WT 11 

fora 2- 7TF fora B=T ^ ^vTrTT % 5fo* ^ HT^foTTI ^ (2) tf 

^W)-s=m <i^n[n % 'JlSM^nK A 3TT^ TTTf4t oqfqrriqt 
m^ u ii^TIH ^i4<ti1h 

fora 3 sfa 4- 3 fora **rt: ?wf i 

fora 5- w fora 3frfforRT ^ t fo^ritfor rtnH ^ Rotifer <^rrara %sfofo 

vm ^ hW % *fo?u 4 ansfo ^ ^^rra f 

fo^ cHHHH H Ft ^ TFTT Wf t ^ WTTf fo ^t of fo^t ftfot fo 01 W1 

2006 3f7| ?TF] ^ 3fo font *RTT 3R Fffofel H ?T(ffo ^TPTT ^11 fo foH 3JTK % 
for fofe Ft rTF[t I fofo ^fofo tftffoF &T™ #? 3T^RR ^ifo qT TT ^ifor | 
?rar ttch Tt ^>r ^ft fonTFT ^ anfcra h ?fo ^ ^ 

afror fo ft **>[4 tft kTctt rft 3TT% wf %^h foRHH % fora fojTT forrara 

4 fo Tfo ^r fq'nrM Ffo i for fo ^4-curt ^tpS ff sr^rar ^rfoipr fo h h forft ^ 
FF FT ITT^ 4cMHM fotTF fl'Mli fo FFT% Ttfol ^ 3Tt fofofH foR TfoRT 
%rf?TT sferfrn ^TFTT RHT ?fo I 

fora 6 -ff fora h^sEJi fonffo F^rti ft fo foi?F ft frf fot for rh* forr 
Ujfo^l fo 3TFR ^ 3FRTF FFW RTF I 3TTHT fa±hr*l fow ^ TTPT TfoH ^ 
TR Ft ^ l ^TPT fo ctlrl ^ fo ^folTTt % ffot ^n-ii Ft H^fVcT T?ff 

|t fo forint +HH 'H - <-T1 h I 3fo 3T T HI tqofi^ ^=r ^ qt^fj ’3^7% for T?F ^ 

fo ^ forifoTm-for % 3fo 3 prt ^^ipHd 

3fr fh fent % TPjwn % wr foti fo ^forrt fo % ^ rft 3?^ ’TTra ^ srm 

^rrar ^tlfora ^? u i ^ fcif^r ^ nl^i ihh'H^hIhi 3trr tttht q^lnn J ra^? s T 

TNffo TO M^IHI ifol fo % HRFt *t fan fo ^ foHw ^rR 

TRTHT ^t foFTT ^T fopfi % ^rrft ^ fohl % ^TT Ftrft fot ^TtW ^ rTRfaj ^ 

T3fr ojrf^r 01 3R^, 2006 Tftr w fw^ % fo ^ ?rfoi % «fo foiifn^ f 

4 ^4HI ^Mt ^r 3?fti+K 6fo r 

fora 7 (1) - fora^r Tfor 01 2006 ^ qmfetejHH ^dHH R ^ fon % 

^Rd(o|'6 fofol fora 7 (1) ^ foqfforf % ctF^ foH-crMH ^71^ 'R^ 3*T- 
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—* 1 -. "-. - 

PiflH 7(2)- TT RPT ^ HRHl *f Tift ffrlT ^ ft 3Rft *(7T IT % 

fftir wfer felR ^T ^TFf fw ft ^fe=T *bl4*IP&eb TT % *Nn ft ^cHHIH ft 
®k*tku <rai ft I 

Pm 8- t? Pm 01.01*2006 ^ tf *rrft 4 Pr^tt Tftnftftf % ftrH 

Pl^U w l cnl h^Iti T?t ftPitste <*^ni 

PlTT 9 ■ftfa 10- ft pT*R TT ^fl"l*ll"l ft 'SReft ^cm^Es Ptitl TRilT faPl^fatT Tft '*ti41 T1%1J, T>T 
TRrTT 1? I fTTftm % *pT ’TFT Tft f^RpRl % ^K u ( ‘tJpl'tl ft?T 3Rft ft ^F 

ft ^rM TF ift Tft t nt*T| e i> &ki ^ IV^ii TT 7?T ^ ftft ^?ft> ski ^ 
**lTifW! ftt 01 *01.2006 *ft t*tf Tft ft sifarr wi % ftfc^r <Whh ft ^farm ft<R tt # t 
■^Jk ftt mItkHi % ^>lt v E hV^I fttMHM ft 3tfft<f>rTH c|rM TT 3TtT ^ft enwc( ft 3TRIT TT 

^ItHltl <*J | 'N lfrl 

Pm lift 17 - ft Pm ^ 11 


^f«/ / : twUlftn ®i^ ft ni<IWft?lTTjFPf B ik ,j i 


1* 

%4wt 

4000-100-6000 OTJ 

2. 


ftri=Tft?-l 5200-20200 w* 

3. 

01.01*2006^ 4j^t ftrH 

4800^ 

4, ' 

1*86 ¥M *| y n ^>V4 ftF^IT 

8928 w? (8930 wj 
^priferT) 

5* 

ftfFTft^ftftcFT 

8930 

6- 

i? hTs hi^ ’ft, % m Tit % TIT 

ft^ftftlTT 

8930 

7. 

^TTIHpi ft «ft<F ft? ftfH 

2400?hr 

8* 

Writer *jpT ftfR-ftrFT ft? ft ftcR '5?fT ft? ftfH 

11330t^ 
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2: fxrf^rr srfeifcrf ^ ^ srrcf*ra> ^rr fcvf7*r 


K 

hUj^I 

10000-15200 w* 


2. 


^nfe-3 15600-39100^ 

3. 

01.01 .2006 fMl % *fcjsr ip &H 
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~'7~ t TT7 T- r r , | - : .Ir'.MItj <}(11 

6250 wj 



^l^rR + WTT^ %R^25 

4063 W! 



24 TfelrT ^ ^ T^rni HvTT 

4875 wj (^ 

4?r 



-^ft.+jT=T,Tft L ir. w 24 Trin?m) 


Hk^l^FTT 

25188 w[ (25190 


4. 

TjjrT ^FH ’TT 1.86 1TTT ^u ^4 

^RR 4 WltfeT 3RR 

18600 ^t 


5. 

TH.^T£ ^ il4 ^tTT 

976 W7 (4063 wr 
nfiwi?r) 

tfT 24 

6. 

^<S cta'l ^6 ^ *^0*i 

19580 




(18600+976=19576 ij#ra-) 

7. 

■fR^-TTR d 4<H 

6600 ^ 


8. 

^DnlRrf 'drH-^rpf 4 3cR 3^ ife %R 

26180^7 


9- 


6545 w? 



-atm* t3 

ftrfrT 1 : V IK<ff ^rf yRpTTr W<'JI 

L ^frh 2500-55-2660-60-3200 ^rqir 

2 + -1^4440-7440 ^rtt 

3: 1.1.2006 2840^ 

4. \M 5282 Wl (5290 w? 

5. 4 5290 

6. q ncR, HFJFTi % ^ Wl«4 % 5290 

^ <3nd 

7. ^dHUH 1300 w* 

8. *^4 =N>*f 6590 <oh^ 

3jtr ^rpf 
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l. 2500-55-2660-60-3200 

2* HPx^cR^fe ^cR #5-1 5200-20200 ^ 

3. M.2006^ifl^rTp^PT 2840^ 

4* L86 *±u\ih fiKr 5282 (5290^'jprfferO 

5, 5290 ctt 

6* % 5530 TR^ 

^?r "^f? - ^f ^n*r 

7, 1800 Wf 

8- tufilllirr *jim ^n*r - 7330 

^ti*i 4»l 


347*fH 4 q? : w^Tl % *tr^ 3fR 3050-75-3950-804590 ^ ^ 

3200-85-4900 wtffcR *fcr=RH 


1. 

2. 

3. 

4. 
5- 
6 , 
7, 


8 , 


Tftajq^RTTR 


<3cn ^niHi-i^ tn^lsifl 


1.1,2006 ^pM^j 

1 ,86 1 p^>'5RT 1 J 1J [( 4>t4 ^^TC^fcR 

*r*5**?r 

3050-4900 OTt 

4f%*r, «ift: ^7 HPT 

^ ^n*t 

3200-4900 T#^T 


3050-4590 Tjqif (1900 RT 

*fcR<fe-l 5200-20200 

3200-4900 

2000^) 

3125^ 

5813 T?Tt? (5820 
5820 

6060 Wj 


2000 ?*R 


8060 TO? 


9, 
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1. 

2. 

3. 

4. 

5. 

6 . 
7. 

8* 

9. 


l i.2006 *ftrpr 

1,86 % eft jprr ■% ^a-i 

3cB #5 *Jt«ft.'2 3 ^rB 

% BTF YTT^TfT ’3 tT^ % FR 

^?B 

6500-200-10500 OT* ^ ^BFF ^ ^?ft 

eJrB '^fRafe 

'5JF ' a ll^ 


5000-150-8000 
^Ft#5-2 9300-34000^7 
6500^200-10500 
5600 W* 

10416 WF (10420 T^trtffatfT) 
10420 wr 
10420 v$Z 

4200 

14620 WT 


3319TOT 5 ; ^isfilTVri ^ %’FTF^B 


1. 

2 , 
3* 

4. 

5. 

6 . 

7, 

8, 


Tte cla-t 
^cB + 

F^Tlf?T 

4rR 

BF^THS^tB 


9300 

4200^ 

13500 7^ 
dV^i 3 ^T 3 ^fe?TH 
405 w? 410 *>m? 
930OM1GWT 
9710^ 

4200 






jmn 


-g«E30)] _ ; zmvm __^ 

MINISTRY OF RAILWAYS 
(RAILWAY BOARD) 

NOTIFICATION 
New Delhi } the 4th September, 2005 
RBE No, 103/2008 

G-S JL 043(E),-* ^ exerts 0 f the powers conferred by the proviso to article 309 of 
the Constitution, the President hereby makes the following rules, namely : - 

1, Short title and commencement > 

(1) These rules may be called the Railway Services (Revised l 3 ay) Rules, 

20061 

(2) They shall be deemed lo have come into force on the H day of January, 

2006. 

2. Categories of Railway sefi'aut s to ru/iom the rules apply- - 

(1) Save as otherwise provided by or under these rules, tltese rules shall 
apply to persons appointed to Railway Services, 

(2) These rules shall not apply to: - 

(i) Permanent employees of former Indian States aWrhed in Rail wav 
Services so long as such persons continue to K? governed by the 
pre-absorption conditions of service und^r tlu- Railway Swr\*h 

(ii) persons locally recruited for service in Diplomatic, Consular or 
other Indian establishments in foreign country 

(iii) persons not in whole-time employment; 

(iv) persons paid out of contingencies; 

(v) persons paid otherwise than on a monthly basis including those 
paid Only on a piece-rate basis; 

(Vi) persons employed on contract except where ^he contract provides 
otherwise; 

(vii) persons re-employed in Railway service after retirement; 
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(viiij any other class or category of persons whom the President may, 
by order, specifically exclude from the operation of all or any of 
the provisions contained in these rules. 

Definition* In these rules, unless the context otherwise requires 

(1) "existing basic pay" means pay drawn in the prescribed existing scale of 
pay, including stagnation increments), but does not include any other 
type of pay like "special pay", etc. 

(2) "'existing scale" in relation to a Railway servant means the present scale 
applicable to the post held by the Railway servant (or, as the case may be, 
persona] scale applicable to him) as an the I s1 day of January, 2006 
whether in a substantive or officiating capacity. 

Explanation- In the case of a Railway servant, who was on the I s * day of 
January, 2006 on deputation out of India or on leave or on 
foreign service, or who would have on that date officiated 
in one or more lower posts but for his officiating in a higher 
post, "existing scale" includes the scale applicable to the 
post which he would have held but for his being on 
deputation out of India or on leave or on foreign service or, 
as the case may be, but for his officiating in a higher post. 

(3) "existing emoluments" mean the sum of (I) existing basic pay, (ii) 
dearness pay appropriate to the basic pay and (iii) dearness allowance 
appropriate to the basic pay + dearness pay at index average 536 
(19B2=100) + 

(4) "present scale" in relation to any post/grade specified in column 2 of the 
First Schedule means the scale of pay specified against that post in 
column 3 thereof. 


"pay in the pay band" means pay drawn in the running pay bands 
specified in Column 5 of the First Schedule. 

"grade pay" is the fixed amount corresponding to the pre-revised pay 
scales/ posts. 

"revised pay structure" in relation to any post specified in column 2 of 
the First Schedule means the pay band and grade pay specified against 
that post or the pay scale specified in column 5 6 thereof, unless a 

different revised pay band and grade pay or pay scale is notified 
separately for that post 

"baste pay" in the revised pay structure means the pay drawn in the 
prescribed pay band plus the applicable grade pay but does not include 
any other type of pay like special pay etc. 


In the case of Railway servants in the pay scales of HAG-*' and apex scale, 
basic pay means the pay in the prescribed scale. 
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(9) ''leManolumentf means the pay in the pay band plus the grade pay 
of a Railway servant in the revised pay structure or the basic pay ha 
HAG+ dc above and includes the revised iwvt'ptactldng allowance, if my, 
adaiMib)e to him, in addition. 

(10) "SchaJuie* means a schedule annexed to those rules. 

4. Seal# ofpey of post* - The pay band and grade pay or die pay scale, as 

appticaHe, of every post/grade specified in column 2 of the First Schedule shall be a* 
specified against it in column 5 Jc 6 thereof. 

5/ Drfrwai cfjm# f* the revised pay stiweterc - Save as otherwise provided in these 
rules, a Railway servant shall draw pay m the revised pay structure applicable to the 
poet to whiA he is appointed; 

Provided that a Kailway servant may elect to continue to draw pey in the existing 
scale until the dale on which he earns Ids next or any subsequent increment ki the 
existing scale or until he vacates his post or ceases to draw pay in that scale. 

Provided further that in cases where a Railway servant has been placed in a 
higher pay scale between U2006 and the date of notification Of these Rules on account 
of promotion, upgradation of pay scale eto, the Railway servant may elect to switch over 
to the revised pay structure from the dale of such promotion, upgradation etc. 

The option to retain the existing scale under the provisos to this rule 
shall be admissible only in respect of one existing scale. 

The aforesaid option shall not be admissible to any person appointed to 
a post on or after the l 11 day of January, 2006, whether tor the first time 
In Railway service or by transfer from another post and he shall be 
allowed pay only in the revised pay structure. 

Where a Railway servant exercises the option under the provisos to this 
rule to retain the existing scale in respect of a poet held by him In an 
officiating capacity on a regular basis tor the purpose of regulation of 
pay in that scale under Rule 1313 (FR 22) of Indian Railway 
Establishment Code, Volume II, or any other rule or order applicable 
to that post his substantive pay shall be substantive pay which he 
would have drawn had he retained the existing scale in respect of the 
permanent post on which he holds a lien or would have held a l«n had 
his lien not been suspended or the pay of the officiating post which has 
acquired the character of substantive pay in accordance with any order 
for the time being in force, whichever is higher. 

P r . 

6 . Exerctsc of Option- 

(1) The option under the provisos to Rule 5 shall be excreted in writing in 
the form appended to the Second Schedule so as to reach the authority 
mentioned in sub rule (2) within three months of the date of publication 
of these rules or where on existing scale has been,revised by any order 
made subsequent to that date, within three months of the date of such 
order. 


Exportation 1 - 
Explanation 2 - 

Explanation 3 - 




(t) in the case of a Railway servant who is, on the date of such 
publication or, as the case may be, date of such order, out of India 
on leave or deputation or foreign service or active service, the 
said option shall be exercised in writing so as to reach the said 
authority within three months of the date of his taking diarge of 
his post in India; and 

(ii) where a Railway servant is under suspension on the l* 1 day of 
January, 3006, the option may be exercised within three months 
of the date of his return to his duty if that date is later than the 
date prescribed in this sub-rule. 

{2} The option shall be intimated by the Railway servant to the Head of his 
Office, 

(3) -If the intimation regarding option is not received within the time 
mentioned in sul>rule (1), the Railway servant shall be deemed to have 
elected to be governed by the revised pay structure with effect on and 
from the day of January, 2006, 

(4) The option once exercised shall bo final, 

Nofe 1 - Persons w hose services were terminated on or after the 1 J January, 2006 and 
who could not exercise the option within the prescribed time limit, on 
account of discharge on the expiry of the sanctioned posts, resignation, 
dismissal or discharge or disciplinary grounds, are entitled to the benefits of 
this rule. 

Note 2 - Persons who have died on or after the 1 st day of January, 2006 and could not 
exercise the option wit!tin the prescribed time limit are deemed to fiave 
opted for the revised pay structure on and from the l' 1 day of January, 2006 
or such later date as is most benefit ial to their dependents, if the revised pay 
structure is more favourable and in such cases, necessary action for payment 
of arrears should be taken by the Head of Office. 

No/e 3 - Pei sons who were on earned leave or any other leave on 1.1.2006 which 
entitled them io leave salary will be allowed the benefits of this rule. 

7, I f.viif fun of initial ptnf itt tftr mused pny structure; 

(>) The initial pay of a Railway servant who elects, or is deemed Id have 
elected under sub-rule (3) of rule 6 to be governed by the revised pay 
structure i«i and fn«n the l* 1 day of January, 2006, shall, unless in any case 
tlte President hy special order otherwise directs, be fixed separately in 
respect of his substantive pay in the permanent post on which he holds a 
lien or would have held a lien if it had not been suspended, and in respect 
of his |jay in tire officiating post held by' him, in the following manner, 
nann‘ly > 


(A) in the rase of alt employees:- 







J9 


(i) the pay in the pay band/pay scale will be determined by 
multiplying the existing basic pay as on 11.2006 by a factor ofl.86 
and rounding off the resultant figure to the next multiple of 10. 

(li) if the minimum of the revised pay band/ pay scale U more than 
the amount arrived at as per (i) above, the pay shall be fixed at the 
minimum of the revised pay bind/pay scale; 

Provided further that- 

Where, in the fixation of pay, the pay of Railway servants drawing 
pay at two or more consecutive stages in an existing scale gets 
bunched, that is to say, gets fixed in the revised pay structure at 
the same stage tn the pay band, then, for every two stages so 
bunched, benefit of one increment shall be given so as to avoid 
bunching of more than two stages tn the revised running pay 
bands. For this purpose, the increment wilt be calculated on the 
pay in the pay band. Grade pay would not be taken into account 
for the purpose of granting increments to alleviate bunching. 

In the case of pay scales in higher administrative grade (HAG) in 
the pay band PB-4, benefit of increments due to bunching shall be 
given taking into account all the stages in different pay scales in 
this grade. In the case of HAG 4 scale, benefit of one increment for 
every two stages in the pre-revised scale will be granted in the 
revised pay scale. 

If by stepping up of the pay as above, the pay of a Railway servant 
gets fixed at a stage in the revised pay band/ pay scale (where 
■■ applicable) which is higher than the stage in the revised pay band 
at which the pay of a Railway servant who was drawing pay at the 
next higher stage or stages in the same existing scale is fixed, the 
pay of the latter shall also be stepped up only to the extent by 
which it tells short of that of the former. 

(iii) The pay in the pay band will be determined in the above manner. 
In addition to the pay in the pay band, grade pay corresponding to 
the existing scale will be payable. 

Note- Illustration 1 on the above is provided In the Explanatory 
Memorandum to these Rules. 

(H) tn the case of employees who are in receipt of special pay/allowance in 
addition to pay in the existing scale which has been recommended tor 
replacement by a pay band and grade pay without any special 
pay/allowance, pay shall be fixed in the revised pay structure in 
accordance with the provisions of clause (A) above. 

(Q In the case of employees who are in receipt of special pay component with 

any other nomenclature in addition to pay in the existing scales, such as 
persona] pay for promoting small family norms, special pay to Parliament 
Assistants, Central (Deputation on Tenure) Allowance, etc., and in whose 
case the same has been replaced in the revised pay structure with 
corresponding allowanoe/pay at the same rate or at a different rate, the 
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pay in the revised pay structure shall be fixed in accordance with the 
provisions 0 / danse (A) above- In such cases, the allowance at the new 
rate as recommended shall be drawn in addition to pay in Ihe revised pay 
structure from the date specified in the individual notifications related to 
these allowances. 

(D) In the case of medical officers who are in receipt of non-practising 
allowance: the pay in the revised pay structure shall be fixed m 
accordance with the provisions of daise (A) above except that in such 
cases, the pre-revisod dearness allowance appropriate to the non- 
practising allowance admissible at index average 536 (1962 - 100) shall be 
added while fixing the pay in the revised pay band, and in such cases, 
non-practising allowance at the new rates shall be drawn with effect from 
1.1,2006 or the date of option for revised pay structure, in addition to the 
pay so fixed in the revised pay structure. Illustration 2 in this regard is in 
the Explanatory Memorandum to these Rules. 

Notel - (a) In the case of Group D employees, the pay in the revised pay structure 

will be fixed initially in the -IS pay band as per Clause (A) above with the 
appropriate grade pay and arrears paid accordingly. Thereafter, pay of such 
of those Group D employees who already possess the revised minimum 
qualifications recommended by die Commission prescribed for entry into 
PB-1 would be fixed with effect from 1.1,2006 in FB-1 with grade pay of 
Rs.iaoa 

fb) Such of those existing Group D employees who do not possess the 
revised minimum qualifications for entry into PB-1 would be retrained by 
the concerned Department preferably within a period of six months so that 
payment of arrears on account of upgradation are not delayed. After re¬ 
training, these Group D staff will also be placed in the Pay Band PB-1 with 
the grade pay of Rs.lSOO with effect from 1*1.2006 and arrears drawn 
accordingly* Once placed in the CTM Fay Band, this category of Group D 
staff will regain their seniority vifr&vis the other category of Group D staff 
that already possessed the minimum qualifications and were, therefore, 
placed in the PB-1 Pay Band as on 1.1*2006. Jnter-se seniority of all the 
employees in erstwhile Group D will be fully maintained with Group D 
employee in a higher pre-revised pay scale being placed higher vis-a-vis an 
employee in a lower pay scale* Within the same pre-revised pay scale, 
seniority which existed prior to revision would continue, 

(c) Arrears shall be payable with effect from 1,1*2006 In both the cases i.e. to 
those Group D employees who possess the qualifications and are placed in 
PB-1 straight away and those Group D employees who do not possess the 
qualifications and are placed after re-training. Illustration 3 in regard to 
fixation of pay for Group D staff is in the Explanatory Memorandum to these 
Rules. 

(d) Detailed instructions for placement in PB-1 will be issued through 
executive orders, 

Note2A - Where a post has been upgraded as a result of the recommendations of the 
Sixth CPC as indicated in the Schedule to these Rules, the fixation of pay in 
the applicable pay band will be done in the manner prescribed in accordance 
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Note 2B- 


Note 3 * 


Noted- 


NoteS - 


Noted* 


Note 7 - 


NoteS - 


with Clause (A) (i) and (ii) of Rule 7 by multiplying the existing basic pay as 
on 11,2006 by a factor of 1,86 and rounding the resultant figure to the next 
multiple of ten. The grade pay corresponding to the upgraded scale will be 
payable in addition, Hhufrafftm 4A in this regard is in the Explanatory 
Memorandum to these Rules, 

In the case of merger of pay scales, pay m the revised pay bonds will be fixed 
in the manner prescribed in accordance with Clause (A) (i) and (ii) of Rule 7 
by multiplying the existing basic pay as on 1.1.2006 by a factor of 136 and 
rounding the resultant figure to the next multiple of ten. The grade pay 
corresponding to the merged scale will be payable in addition, lUtistmtion 
4B in this regard is in the Explanatory Memorandum to these Rules, 

A Railway servant who is on leave on the 1* day of January, 2006 and is 
entitled to leave salary shall become entitled to pay in the revised pay 
structure from 1,1.2006 or the date of option tor the revised pay structure. 
Similarly, where a Railway servant is on study leave on the first day of 
January, 2006 he will be entitled to the benefits under these Rules from 
1.1.2006 or the date of option. 

A Railway servant under suspension shall cmtinue to draw subsistence 
allowance based on existing scale of pay and his pay in the revised pay 
structure will be subject to the final order on the pending disciplinary 
proceedings. 

Where a Railway servant is holding a permanent post and is officiating in a 
higher post on a regular basis and the scales applicable to these two posts are 
merged into one scale, the pay shall be fixed under this sub-ride with 
reference to the officiating post only, and the pay so fixed shall be treated as 
substantive pay. 

The provisions of this Note shall apply mutate mutandis, to Railway 
servants holding in an officiating capacity, posts on different existing scales 
which have been replaced by the revised pay structure. 

Where the 'existing emoluments' exceed the revised emoluments in the case 
of any Railway servant, the difference shall be allowed as persona] pay to be 
absorbed in future increases in pay. 

Where in the fixation of pay under sub-rule (1), the pay of a Railway servant, 
who, in the existing scale was drawing immediately before the 1* day of 
January, 2096 more pay than another Railway servant junior to him in the 
same cadre, gets fixed in the revised pay band at a stage lower than that of 
such junior, his pay shall be stepped uplo the same stage in the revised pay 
band as that of the junior. 

Where a Railway servant is in receipt of personal pay on the 1* day of 
January, 2006, which together with his existing emoluments exceeds the 
revised emoluments, then, the difference representing such excess shall be 
allowed to such Railway servant as personal pay to be absorbed in future 
increases in pay. 
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Note 9 - In the case of employees who are in receipt of personal pay for passing Hindi 
Pragya, Hindi Typewriting, Hindi Shorthand and such other examinations 
under the "Hindi Teaching Scheme"', or an successfully undergoing training 
in cash and accounts matters prior to the 1 st day of January , 2006, while the 
personal pay shall not be taken into account for purposes of fixation of initial 
pay in the revised pay structure, they would continue to draw personal pay 
after fixation of their pay in the revised pay structure on and from the I s1 day 
of January, 3006 or subsequently for the period for which they would have 
drawn it but for the fixation of their pay in the revised pay structure. The 
quantum of such personal pay would be paid at the appropriate rate of 
increment tn the revised pay structure from th£ date of fixation of pay for the 
period for which the employee would have continued to draw it, 

Expla tut tion - F or the p u r i>ose of this N ote, " app ropriato ra ie of j nc i ement 

in the revised pay structure" limans 3^ of the sum of the 
pay iri the pay band and the grade pay at the stage at which 
the pay of the employee is fixed in tire revised pay 
structure. 

MW 10 - In cases where a senior Railway servant promoted to a higher post before the 
1“ day of January, 2006 draws less pay in the revised pay structure than his 
junior who is promoted to the higher post on or after the day of January, 
2006, the pay in the pay band of the senior Railway servant should be 
stepped up to an amount equal to the pay in the pay hand as fixed for his 
junior in that higher post. The stepping up should he done with effect from 
the date of promotion of the junior Railway servant subject to the fulfillment 
of the following conditions, namely: - 

(a) both the junior and the senior Railway servants should belong to the 
same cadre and the pasts in which they Imve been promoted should 
be identical in the same cadre. 

(b) the pre-ie vised scale of pay and the revised grade pay of the lower 
and higher posts in which they are entitled to draw pay should be 
identical, 

(c) the senior Railway servants at the time of promotion should have 
been drawing equal or more pay than the junior, 

(d) the anomaly should be directly as a result oi the application of the 
provisions of Rule 1313 (FR 22) of Indian Railway Establishment 
Code, Volume II or any other rule or order regulating pay fixation on 
Such promotion in the revised pay structure. If even in the F wer 
post, die junior officer was drawing more pay in tlie pre-revised <a!e 
than the senior by virtue of any advance increments granted t him, 
provision of this Note need not be invoked to step up the pay j(1 tile 
senior officer. 


(2) Subject to the provisions of rule 5, if the pay as fixed in tlie officiating post 
under sub-rule (1) is lower than the pay fixed in the substantive post, the forme?' 
shall be fixed at the same stage as the substantive f\iy + 
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& Tixfftionofpay fn tfe TtoUed pay stmrture employ**® appointed os fresh recruit* 
on or *ft*rhl2Q06 - Section n of Fart A of the Fftst Schedule of these Rules Indicates the 
entry level pay in the pay bond at which the pay of direct recruits to a particular post 
carrying a spedfic grade pay wiD he fixed <m or after 1.2.2006. 

This will also be applied to the case of those recruited between 11.2006 and die 
date of bene of this Notification. In such cases* where the emoluments in the prerevised 
pay scalefs) [Le., basic pay in the pie-revised pay scaled) phis Dearness Pay plus 
Dearness Allowance applicable on die dale of joining) exceeds the sum of the pay fixed 
in die revised pay structure and the applicable dearness allowance thereon, die 
difference shall be allowed as personal pay to be absorbed in future increments in pay, 

9. Rate of mcm u e nt fit the revised pay structure -The rate of increment in the 
revised pay structure will be 3% of die sum of the pay in the pay band and grade pay 
afjpticable, which will be rounded off to die next multiple of 10, Hie amount of 
increment wifi be added to the existing pay in the pay band, Uhtstratfaft 5 in fins 
regard is in the Explanatory Memorandum to these Rules-In the case of PB-3, variable 
rates of increment at 3% arid 4% have been provided The higher rate of increment will 
be granted to not more than 20% of the strength of officers In P&sJ. 

Separate instructions in regard to variable increment win be issued through 
executive orders. 


ID. Date o/jiafimremfflftn the revised pay structure - There wiU be a uniform date 
of annual increment, viz, 1“ July of every year. Employees completing 6 months and 
above in the revised pay structure as on 1* of July will be eligible to be granted (he 
increment The first Increment after fixation of pay on 1.12006 in the revised pay 
structure wOl be granted on 1.72006 tor those employees tor whom die date of next 
increment wee between 1* July, 2006 to 1* January 2007. 

Provided that in die case of persons who had been drawing maximum of the 
existing scale for more than a year as on the in day of January, 2006, the next increment 
in the revised pay structure shall be allowed on the l rt day bf January, 2006- Thereafter, 
the provision of Rule 10 would apply* 

Provided that in cases where an employee reaches the maximum of his pay band, 
shall be placed in the next higher pay band after one year of reaching such a maximum. 
At the time of placement in the higher pay band, benefit of one increment will be 
provided. Thereafter, he will continue to move in the higher pay band till his pay in the 
pay band readies the maximum of FB~4* after which no further increments wifi be 
granted. 

Note 1 - In cases where two existing scales, one being a promotional scale tor the 
other, are merged, and the junior Railway servant, now drawing his pay at 
equal or lower stage in die lower scale of pay, happens to draw more pay In 
the pay band in the revised pay structure than the pay of die senior Railway 
servant in die existing higher scale, the pay in the pay band of the senior 
Railway servant shall be stepped up to that of his junior from the same date 
and he shall draw next increment in accordance with Rule 10. 

11* Fixation of pay in ike revised pay structure subsequent to the 1* day of Jan$my f 
2006. - Where a Railway servant continues to draw his pay in the existing scale and is 
brought over to the revised pay structure from a date later dun die 1* day of January, 

ar/*s-5 
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2006, his pay from the later date in the revised pay structure shall be fixed in the 
following manner:* 

(]) Pay in the pay band will be fixed by adding the basic pay applicable on the 
later date, the dearness pay applicable on that date and the pre-re vised 
dearness allowance based on rales applicable as on 1.1,2006. This figure 
will be rounded off to the next multiple of 10 and will then become the pay 
in the applicable pay band. In addition to this, the grade pay 
corresponding to the pre-re vised pay scale Will be payable. Where the 
Railway servant is in receipt of special pay or non-practising allowance, the 
methodology followed will be as prescribed in Rule 7 (1), (B), (C) ctr (D) as 
applicable, except that the basic pay and dearness pay to be taken into 
account will be the basic pay and dearness pay applicable as on that date 
but dearness allowance will be calculated as per rates applicable on 
1-1-2006' 

12- Fixation of pay art reappointment after the 1 st day of January, 2006 to a post held 
prior to that date - A Railway servant who had officiated in a post prior to the l Ht day of 
January, 2006 but was not holding that post on that date and who on subsequent 
appointment to that post draws pay in the revised pay structure shall be allowed the 
benefit of the proviso lo Rule 1313 (FR 22) of Indian Railway Establishment Code, 
Volume II, lo the extent it would have been admissible had he been holding that post on 
the 1* day of January, 2006, and had elected the revised pay structure On and from that 
date- 


13, Fixation of pay on promotion on or after U 2006 - In the case of promotion from 
one grade pay to another in the revised pay structure, the fixation will be done as 
follow s> 

(i) One increment equal to 3% of the sum of the pay in the pay band and the 
existing grade pay will be computed and rounded off to the next multiple of 
10. This will be added to the existing pay in the pay band. The grade pay 
corresponding to the promotion post will thereafter be granted in addition to 
this pay in the pay band- In cases where promotion involves change in the 
pay band also, the same methodology will be followed- However, if the pay 
in the pay band after adding the increment is less than the minimum of the 
higher pay band to which promotion is taking place, pay in the pay band will 
be stepped to such minimum- 

(ii) In the case of promotion from PB-4 to HAG+, after adding one increment in 
the manner prescribed in Rule 9 t the pay in the pay band and existing grade 
pay will be added and the resultant figure will become the basic pay in 
HAG-K This shall not exceed Rs, 30,000, the maximum of the scale- For 
Railway servants in receipt of NPA, pay plus NPA will not exceed Rs. 86,000. 


14, Mode of payment of arrears of pay - The arrears shall be paid in cash in two 
instalments. The first instalment should be restricted to 40% of the total arrears. The 
remaining 60% of arrears should be paid during the next financial year. 

Explanation - For the purposes of this rule: 


(a) “arrears of pay'" in relation to a Railway servant, means the difference between: 
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(i) the aggregate of (he pay and allowances to which he is entitled on 
account of (ha revision of his pay and allowances under these roles, 
for the relevant period. Revised allowances (except for dearness 
allowance and non-prectlting allowance) will be payable only with 
effect from 1.9.2008; and 

<U) (he aggregate of the pay and allowances to which he would have been 

entitled (whether such pay and allowances had been received or not) 
for that period had his pay and allowance* not been so revised. 

(b) "relevant period* means the period commencing on the 1* day of January, 2006 
and ending with the 31* August 2008. 

15. Ovtfrtd lii g effect of R*U$ » The provision* of the Railway Fundamental rules, the 
Railway Services (Revision of Pay) Rule*. 1917, the Railway Services (Authorised Flay) 
Rules, 1960, the Railway Services (Revised fry) Rule*, 1973, Railway Services (Revised 
Pay) Rules, 1986 and Railway Services (Revised Pay) Rubs, 1997 shall not save as 
otherwise provided in these rules, apply to cues where pay Is regulated under these 
rule*, to the extent they are inconaUtttt with three rules. 

16. Power to relax - Where the President Is satisfied that the operation of all or any 
of the provisions of these rules causes undue hardship in any particular case, he may, by 
older, dispense with ch: relax the requirements of that rule to such extent and subject to 
such conditions as he may consider necessary for dealing with the case in a just and 
equitable manner, 

17. htttrprttitifon - If any question arise* relating to the interpretation of any of the 
provisions of these rules, ft shall be referred to the Railway Beard for decistorv 
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PART A 

Section I 

Revised pay structure for posts carrying scales in Group 'D', 4 C, J B' & 'A' , except 
posts for which different revised pay structure is notified separately, in the Offices of 
(1) Railway Board Secretariat, (2) Railway Staff College, Vadodara, (3) Railway Rates 
Tribunal, Chennai, (4) Railway Claims Tribunal, New Delhi (5) Rail Movements 
(Coal}, Calcutta, (6) AH Railway Recruitment Buartfr, (7} Indian Railway Institute of 
Signal Engineering & Telecommunication, Secunderabad, iBJ Indian Railway Institute 
of Civil Engineering, Pune, (9) Indian Railway riitritute of Electrical Engineering, 

Nasik, (1U) Indian Railway Institute of Mechanical and MectriwO I"ji ; f.ijtiering, 
Jamalpur, (H) Centre fer Ad t anked aiamtenanr-n Tt, hnof.jt^, Gwalior, ' 1 ?J I R Rpp 
Academy, Lucknow, (13) Indian Railway ; t -f t ran.^p^ftaium Vlsnagemcnt', 

Lucknuw* 


1 

Present Scale 
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i-— 

S-32 

24050-650*26000 

mu 

75500* (annual 

increment Q 3%) 

-BOOOO 

Nil 

L?L_ 

S-33 

26000 (Fixed) 



Nil 


Notes: 


(i) The revised pay structure is applicable for all categories of Railway servants 
irrespective of their designations strictly on the basis of the existing scales of pay 
except as may be specifically prescribed otherwise by Ministry of Railways 
(Railway Board). 

(ii) Group B' gazetted officers in the existing scale of Rs 3000-13500 in all the 
Denized Ser vices will be granted Grade F&y of Rs,5400 in PB-3 retaining the 
existing classification of Group 'B' gazetted. 

(iii) The existing classification of Railway servants in group + D\ l C\ B h & ‘A’ on the 

basis L'i the exisiing scales of pay wifi continue in the revised pay structure till 
fruitier mders except as may be specifically prescribed otherwise by Ministry of 
Railways (Railway Board), No change in the classification should be due 

revised scales, ■ ■ . - .? ■ 


Section II 

Entry fay in the revised pay structure for direct recruits appointed on or after 1,1,2006 


FB-1 (Ks_5200-2P2QQ1 

j 


i ——-- 

Grade pay 

Pay in the 
Pay Band 

Total 

1,500 

5,200 

7,000 

_l/WO_ 

2.000 

2A\ jl) 

5,830 

7,730 

6,460 

8,460 m 
9/310 


2Mj__ | 8,560 \ n , 3ftQ 


PB*2(K3.930G-34S0O) 


Grade pay 

Pay in the 
Pay Band 

Total 

_4.200 

9,300 

13,500 


32,54(1 

17,140 

18,150 

4/500 

13,350 
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PART- B 


REVISED PAY BANDS AND GRADE PAYS FOR CERTAIN SPECIFIED POSTS IN 
RAILWAY BOARD'S OFFICE 


(In Rupees) 

si 

No, 
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ft«9«iltcale 

Revficd Pay 
Scale 
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... J*i 
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of four year*) 
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They will retain 



completion 



the existing 



of tour 



classification of 



years) 



Group 'B F 
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THE SECOND SCHEDULE 


Form of Option 
[See Rule 6(1)] 


*(0 I —_____ h ereby elect the revised pay 

structure with effect from I 5 * January, 2006. 

*(”) I----——_„_. hereby elect to continue on the 

existing scale of pay of my substantive/officiating post mentioned below until: 

* the date of my next increment 

* The date of my subsequent increment 

raising my pay to Rs.__ _ 

*1 vacate or cease to draw pay in the existing scale. 

* The date of my promotion to___ 

Existing Scale .. ____ 


Signature _ 

Marne.__ 

Designation 

Office in which employed__ 

Date: 

Station: 

* To be scored out, if not applicable. 


'±<1 CJ./0E-7 
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ACKNOWLED GEMENT 

Received from *Shri/Smt/Kum „ ____„—--- 

*S/o, D/o, W/u _ Designation.—___office/station 

___ n _____an option: 

*{i) electing the revised scales of pay for ail the posts from the I s * day of 
January, 2006. 

*(ii) electing to continue on the existing scale of pay of his 
substantive/officiating post mentioned below until 
*tbe da be of his rex t increment 

*the date of his subset juent increment raising his pay to 

J'vS. ____ 

*he vacates or ceases to draw pay in the existing scale. 

*the date of his promotion t0________— 

Existing scale_„ .__.__ 


Sigi La tu re ___, 

Designation __ 

Office in which employed 


Date 

Station: __ _ _ _ _ _ _ _ 

* tote scored out if not applicable. 

The pirM Schedule relnie^ tacir; posts ,r. the Oita of the Railway Board and (Is 
attached and suKudLoa^ sriices. inc srhedide in respect of posts on Railways, 
Production Li d? 'T.fOs and oLher offices is being issued separately under executive 


[F. No. PC-V1/200M/RSRP/1] 
MATHEW JOHN. Secy. 
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MEMORANDUM EXPLANATORY TO THE RAILWAY SERVICES 
(REVrSED FAY) RULES, 2008 


Rule 1 -This rule is self-explanatory. 

Rule 2 - This rule Jays down the categories of employees to whom the rules apply. 
Except for the categories excluded under clause (2), the rules are applicable to all persons 
under the rule making control of the President serving under the administrative control 
of the Railway Board, 

Rule 3 & 4 - These rules are self-explanatory* 

Rule 5 - The intention is that all Railway servants should be brought over to the revised 
pay structure except those who elect to draw pay in the existing scales. Those who 
exercise the option to continue on the existing scales of pay will continue to draw the 
dearness allowance at the rates in force on the I s1 January, 2U06 and the dearness 
allowance will count towards the emoluments loi pension, etc. lo the extent it so counted 
on the said date. If a Railway servant is holding a permanent post in a substantive 
capacity and officiating In a higher post or would have officiated in one or more posts 
but for his being on deputation etc., he has the option to retain the existing scale only in 
respect of one scale. Such a Railway servant may retain the existing scale applicable to a 
permanent post or any one of the officiating posts* In respect of the remaining posts he 
will necessarily have to be brought over to the revised pay structure. 

Ru]e6 -This rule prescribes the manner in which option has to be exercbed and also the 
authority who should be apprised of such option* ITie option has to be exercised in the 
appropriate form appended to the rules* It should be noted that it is not sufficient for a 
Railway servant to exercise the option within die specified lime limit but also to ensure 
that it reaches the prescribed authority within the time limit In the case of persons who 
are outside India at the time these rules are promulgated, the perfod within which the 
option has to be exercised is three months from the date they take over charge of the post 
in India. In the case of Railway servants the revised pay structure of whose posts are 
announced subsequent to the dale of issue of these rules, the period of three months will 
run from the date of such annourvaeirient 

Persons who have retired between 1* January 2006 and the date of issue of these rules 
are also eligible to exercise option. 

Rule 7(1) - This rule deals with the actual fixation of pay in the existing scales on l Jt 
January, 2006* A few illustrations indicating the manner in which pay of Railway 
servants should be fixed under this sub-rule subject to ateppir^ up of pay under Notes 
below rule 7(1) are given in the attached Annexure* 

Rule 7(2} - The benefit of this rule is not admissible in cases where a Rad way servant has 
elected the revised pay structure in respect of his substantive post, but has retained the 
existing scale in respect of an officiating post- 

Rule 3 - This Rule prescribes the method of fixation of pay of employees appointed as 
fresh recruits on or after 1*1.2006. 

Rule 9 3c 10 - These rules prescribe the manner in which the next increment in the new 
scale should be regulated. The provisos to this rule are intended to eliminate the 
anomahee of junior Railway servants drawing more pay than their senior by the 





_ _ THE GAZETTE OF IN PI a EXTRAORDINARY [Fast II— Set, j (l)1 

operation of substantive part of this rule and also taking care of the Railway servants 
who have been dra wing pay at the maximum of the existing scale for more than one year 
as on 1.1.2006 and also those Railway servants who have been stagnating at tlie 
maximum of the existing scale and are actually in receipt of stagnation increment on ad 
hoc basis. 


Rule 11 to 17 - These rules are self-explanatory. 


{ MATHEW JOHN ) 
Secretary, Railway Board. 

Illustration 1 - L Fixation of Initial pay in the revised pay structure 

1. Existing Scale of Pay Rs.4000-100-6000 

2. Pay Band applicable PEH Rs.520h-2 ( J2lXl 

3. Existing basic pay as on 1.1.2006 Rs r 4#0n 

4. Pay after m ultiplicati on by a factor of 1.36 Rs, 8928 (Rou nded off to Rs .8930) 

5. Pav in Pay Band Rs.8930 

6. Pay in the Pay Band after including benefit Rs.8930 
of bunching, if admissible 

7. Grade Pay attached to the scale Rs.2400 

8. Revised basic pay - total ol pay in tire pay Rs,11330 

band and grade pay 

T llustration 2 ; Fixation of initial pay in the revised pay structure of medical officers 
1. Existing Scale of Pay Rs + 1C0CHM520Q 

2 Pay Ban d app lica ble PB-3 Rs.15600-39100 

3. Existing basic pay as cm 1,1.2006 Rs.lQQOO 

Deameos Fay (DP) on pay + NFA R£ 6250 

25% NPA on basic pay + DP Rs.4063 

Dearness Allowance (DA) @ 24% Rs.4875 (24% of basic pay+DP+NPA) 

Existing emoluments Rs.25188 (Rounded off to RsJ2519C) 

4. Revised pay in the pay band after Rs.l86Q0 

multiplication by a factor of T86 on basic 

pay 


5. 


DA on NPA 


Rs.976 (24% of Ks.4063) 





tmm 


43 


6, Pay in the Pay Band attached to the scale Rs,19580 

(18600*976^19576 Rounded off) 

6. Grade Pay attached to the scale Rs>6600 


7. Revised basic pay - total of pay in the pay Rs 
band and grade pay 

8. Revised NPA Rs.6545 


Illustration 3 


Stage 1 : Initial fixation of Group D employee in -IS 

L Existing Scale of Pay Rs-2500l55-2660j60-3200 

2. Pay Band applicable -IS R s 4440-7440 


3* 


4. 

5. 

6 . 


Existing basic pay a& on 1,1.2006 

Fay after multiplication by a factor of 186 

Pby in the Pay Band 

Pay in the Pay Band after including benefit, 
of bunching, if admissible 


R&284Q 

R&5282 (Rounded off to Rs5290) 

Rs5290 

Rs5290 


7. Grade Pay attached to the scale Rs.1300 

8. Revised basic pay - total of pay in the pay Rs.6590 
band and grade pay 


Stage 2: Fixation of Group D employee possessing requisite qualification or after retraining 


1, 

2 . 

3. 

4. 

5 . 

6 . 

7 . 

8 . 


Existing Scale of Pav 

Pay Band applicable 

Existing basic pay as on 1.1.2006 

Pay after multiplication by a factor of 1J86 

P&y in the Pay Band Pd-1 


Rs.2500-55-2660-60-3200 

r 

PB-1 Rs .5200-20200 
Rs2S40 

Rs5282 (Rounded off to Rs5290) 
RS8290 


Pay in the Pay Band after including benefit Rs5530 
of bunching, if admissible 


Grade Pay attached to the scale 


Rs.1300 


Revised basic pay - total of pay in the pay Rs.733C 
band and grade pay 
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Illustration 4A t Pay fixation in cases where posts have been upgraded e.g. posts in pre^ 
revised pay scale of Rs3Q50-75^95Q-8Q-459C to Rs3200—85-4900 scale 

In Existing Scale of Pay Rs,3O50-4590 

(Corresponding Grade Pay Rs.1900) 

2> Fay Band applicable PB-1 Rs.52flO-202OC 

3. Upgraded to the Scale of Pay Rs,3200-490Q 

(Corresponding Grade Fay Rs.2000) 

4. Existing basic pay as on 1*1.2006 Rs*3125 

5. Pay after multiplication by a factor of 1.86 Rs38l3 (Rounded off to E$.5820) 

6. Pay in the Pay Band Rs.5S20 

7► Pay in the pay band after including benefit Rs.6060 

of bunching in the pre-re vised scale of 
Rs3Q5(HL59lX if admissible 

8. Grade Pay attached to the scale of Rs.2000 

Rs320(M900 

9. Revised basic pay - total of pay in the pay Rs.8060 

band and grade pay 

Illustration 4B : Pay fixation in cases where pay scales have been merged e.g. pre- 
rev bed pay scales of Ra.5000-8000, Rs.5500-9000 and Rs.65B0.ltHM) 

1. Existing Scale of Pay R St 5Q0C-l50-8000 

2. Pay Band applicable PB-2 Rs.930034800 

3. Merged with tire scale of pay Rs.6500-200-10500 

4 h Existing basic pay as on 1.1.2006 Rs.5600 

5 l Fay after multiplication by a factor of 1-86 Rs. 10416 (Rounded off toRs.10420) 

6 r Pay in the Fay Band FB-2 Rs,lO420 

7 l Fay in the Pay Band after including benefit Rs.10420 

of bunching, if -admissible 

8 r Grade Fay attached to the scale of Rs.4200 

Rs.6500-200-10500 

9. Revised basic pay - total of pay in the pay Rs.14620 

band and grade pay 



: Pay fixation on grant of increment in the revised pay structure 


Fky in the FB-2 
Grade Fay 

Total of pay + grade pay 

Rate of increment 

Amount of increment 

Pay in the pay band after increment 

Fay after increment 

Grade pay applicable 


RS.9300 
RS.42Q0 
Ks 13500 
3% of 3 above 

Rs,405 rounded off to Rs*410 

Rs.9300 + 410 

Rs.9710 

Ks,4200 


Printedby tte Manager, Gove of India Prctt, R*e MaqfapuH, New DetaKlOOtt 

and Published by the Controller of Publication^ DeUt1*1100S4. 



